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POSITION DESCRIPTION
Position details

	Local Title
	Senior Sonographer-Radiographer

	Classification
	Health Professional Level 4

	Department/ Ward
	Medical Imaging Department

	Position number(s)
	
	Type
	Full time
	Fortnightly hours
	73.30

	
	
	Ins. No.
	
	Cost Centre
	L1701


Reporting details

	Supervises
	HP 2 & HP 1 Radiographer & HP 3 Sonographers
	Supervisor
	HP 4 PN 7567


Selection Criteria 
	You will be selected for the role based on:
	MANDATORY:

              Post –graduate qualification in Diagnostic Medical Sonography
· Registration with Australasian Sonographer Accreditation Register

	
	HIGHLY DESIREABLE
          Demonstrated skills in the delivery of contemporary Sonography and Projectional   Radiography services within the health care environment, and an understanding of the    ASAR and/or AIR Code of Conduct
        Demonstrated ability to provide clinical leadership and a mentoring role for student Sonographers/Radiographers and subordinate Radiographers
       Demonsrated ability to liaise and negotiate effectively with staff from all levels through highly developed communication skills

        Demonstrated abilty to evaluate clinical processes to ensure effective, evidence based patient care, including the devlopement of Sonography protocols.

        Demonstrated ability to initiate and plan research projects within a Sonography or Projection Radiography service.

        Demonstrated commitment to on going professional clinical education and research.

       Availability for out-of-hours clinical practice, including weekends, on-call roster and evening shift work
· 


Duties 

	Calvary Health Care ACT expects that you will have:
	· A demonstrated understanding of the philosophical direction of the organisation.

· A knowledge, understanding and commitment to the principles and practices of:

1. risk management in accordance with Calvary Health Care ACT Integrated Risk Management Strategy;

2. clinical and corporate governance; 

3. patient and staff safety,

4. customer service,

5. workplace equity, and 

6. injury prevention, 

and a demonstrated ability to apply them in the workplace.

· Liaison, oral communication and negotiation skills of a high order. In particular, an ability to develop and maintain rapport with clients and the ability to work as a part of a multi-disciplinary team.

· Well developed supervisory skills, with ability in team building and the management of organisational resources.

· A demonstrated ability to set priorities and meet deadlines, and to assist team members to do the same.


	Calvary Health Care ACT expects that you will be accountable for:
	· Actively implement the ‘Simply Better’ Program within the Unit/Department/ area of responsibility, including leading by example, education and support.

· Demonstrating the principles of quality review and management in all aspects of business planning, management and operations within the Unit/Department.

· Ensuring risks are managed appropriately through action plans.  Assist with the establishment of the Unit/Department’s risk profile; developing risk management action plans; monitoring; evaluation and reporting of outcomes.

· Taking responsibility for promoting the application of risk management and clinical and corporate governance principles as they relate to the Unit/Departments work practices.

· Demonstrating the principles of work place equity, safety and injury prevention in own work practices and interactions with patients, visitors, contractors and other Calvary employees and clients.




	Specific functions 

for this position, 

in priority order:
	· Perform specialised imaging services, (Ultrasound) as well as the general radiographic procedures, observing radiation protection measures at all times.

· Assist with the training of Health Professional Officers Level2/3 and student Sonographers/Radiographers.
· Participate in the on-call and after hours rosters.

· Ensure that the equipment is maintained to the relevant standards and report faults to the Assistant Manager – Medical Imaging.


· Participate in inservice programs.

· Undertake responsibility for appropriate professional education and evaluation and participate in continuous quality improvement of Medical Imaging services.




	Approved Service Director on
	

	
	

	Approved HR Department on 
	


Last reviewed: - September  2008

[To be completed for new employees & each revision.  To be stored on the employee’s personnel file]

I acknowledge that I have received a copy of this Job Description and agree to act in accordance with this Duty Statement for my role.

NAME: .................................................................................. EMPLOYEE ID No : .......................................

INITIALS: ................................................... DATE: .......................................
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