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POSITION DESCRIPTION

Position details

	Local Title
	New Graduate Midwife

	Classification
	Registered Nurse/Midwife - Level 1

	Department/ Ward
	Maternity

	Position number(s)
	
	Type
	
	Fortnightly hours
	

	
	
	Ins. No.
	
	Cost Centre
	


Reporting details

	Supervises
	Students, Enrolled Nurses
	Supervisor
	Maternity Educator 
Clinical Midwifery Consultant
Maternity Manager




Selection Criteria 

	You will be selected for the role based on:
	MANDATORY:

Eligible for registration as a Registered Nurse with midwifery endorsement or a Registered Midwife with the Australian Health Practitioner Regulation Agency (AHPRA).

	
	HIGHLY DESIRABLE:

1. Completion of a tertiary-based midwifery qualification.
2. Ability to provide comprehensive safe midwifery and nursing care to     women.

3. Sound level of interpersonal and communication skills.

4. Ability to uphold the hospital vision, mission and values and possesses a customer service ethos.

5. Ability to meet the ACMI Competency Standards and Code of Ethics.




Duties

	Calvary Health Care ACT expects that you will have:
	· A demonstrated understanding of the philosophy of the Little Company of      Mary Health Care, and an ability to promote and apply it overtly and        practically in strategic and operational planning and management. This       includes taking a positive leadership role in educating and guiding other          staff. 

· A demonstrated understanding of the Calvary’s expectations (see Standards         of behaviour) and a willingness to always behave in accordance with those expectations. This will include personal accountability for own behaviour,         and demonstrated leadership in holding others to account. 

· A knowledge, understanding and commitment to the principles and practices       of:

1. risk management in accordance with, the Calvary Health Care ACT Integrated Risk Management Strategy,

2. clinical and corporate governance,

3. patient and staff safety,

4. customer service,

5. workplace equity, and 

6. injury prevention 

 and a demonstrated ability to apply them in the workplace.

· Well developed management skills with proven team building ability and         high order ability in the management of organisational resources.
· Well developed conceptual and analytical skills, particularly in the formulation   and implementation of objectives, policies and strategies.

	Calvary Health Care ACT expects that you will be accountable for:
	· Active participation in the ‘Simply Better’ Program
· Taking responsibility for promoting the application of risk management and clinical      and corporate governance principles as they relate to the Unit/Departments work  practices.
· Demonstrating the principles of work place equity, safety and injury prevention in own work practices and interactions with women, visitors, contractors and other Calvary employees and clients.
· Demonstrating the principles of quality review and management in all aspects of business planning, management and operations within the Unit/Department.

	Specific functions for this position, in priority order:
	· Proactively seek assistance from appropriate members of the health care team e.g.   Clinical Development Midwife, Clinical Midwifery Consultant, Graduate Nurse   Facilitators, Maternity Manager and others as appropriate.
· Provide direct woman-centred care, by assessing, planning, providing and evaluating    safe and effective midwifery care, whilst working within the prescribed legislation.

· Provide direction, support and education for students and other staff members as appropriate.
· Access and utilise Information Technology (IT) resources in the provision of patient care.

· Take responsibility for own continuing professional development, mandatory/essential training and competency assessment as per organisational and Graduate Program requirements.


	Approved Service Director on
	Signature if original

[Date approved]

	
	

	Approved HR Department on 
	Signature if original

[Date approved]




[To be completed for new employees & each revision.  To be stored on the employee’s personnel file]

I acknowledge that I have received a copy of this Position Description and agree to act in accordance with the criteria described for this role.

Name: .................................................................................. Employee ID No: .......................................

Signature: ............................................................................ Date: .....................................................
